DOCUMENT RESUME 


ED 133 494 ; 95 CE 009 336 

AUTHOR Gottfredson, Gary Ds : 

TITLE Career Stability and Redirection in Adulthood. Report 
“No. 219. 7) 

INSTITUTION Johns Hopkins Univ., Baltimore, Md. Center for the 


Study of Social Organization of Schools. 
SPONS AGENCY National Inst. of Education (DHEW), Washington, 


D. C. 
PUB DATE - Nov 76 
NOTE 38p. 
EDRS PRICE MF-$0.83 HC-$2.06 Plus Postage. 
‘DESCRIPTORS *Adults; *Age; *Career Change; Career Choice; 


Economic Research; Employment Patterns; Employment 
Statistics; *Employment Trends; Females; Labor 
Turnover; Males; *Occupational Choice; *Occupational 
Mobility; Placement; Trend Analysis; Vocational 


Development : 


EDENTIFIERS United States 


“ABSTRACT . . a tee ae, 4 won 
ee ee Age trends in 5-year career stability and change were- 
--*. examined in an approximately onetin-a-thousand sample of 21- to . 

70-year-old men and wonen workers. Data on current occupation and 
occupation five years earlier were collected by the Census Bureau and 
reorganized for this study using Holland's occupational . 
,Classification. Career stability increased with age:for both sexes, 
and age differences persisted even when the analyses were restricted © 
to occupation changers or socioeconomically mobile workers. People 
initially employed in consistant occupations were more stable than 
those initially employed in inconsistent occupations. Sone kinds. of 
mid-career redirection were more common than others. Suggestions for 
industrial and counseling application and. implications for vocational 
theory are discussed. Tables and references are included. 
(Author /wL) 


fe 3feake ARE teake ok a peaks 2] a ake ak I a a fe Be oe i ae a oe i a ae A ote oi a fei fe ok a oe os 2k Oe a aca oi ado ak ie ok a ak ke ok a abate side 

Documents acquired by ERIC include many informal unpublished - 

* materials not available from’ other sources. ERIC makes every. effort - 

* to obtain the best copy available. Nevertheless, items of marginal 
“\ * reproducibility are often encountered and this affects the quality 
_* of the microfiche and hardcopy reproductions ERIC makes: available 
* 
* 
* 
* 


eae 


via the ERIC Document Reproduction Service (EDRS). EDRS is not 
responsible for the: quality of the original document. Reproductions 
supplied by EDRS are the best that can be made’ from the. original. . 


De 
ie 
te * 
cae 
ge 
a HEI IORI ICO EI GISI OSI GRR ICR A GR ROI SIOR RI AER aR Be Ai RR I ICR a OIA ROR I OR A A FOR AR ORO aE 


ERIC 


Report No. 219. 
‘ #, 
1976 — 


Le af 


November 


CAREER STABILITY AND REDIRECTION IN ADULTHOOD 


Gary 0. Gottfredson 


-ED133494 


CAREER STABILITY AND REDIRECTION 


IN ADULTHOOD 


Gary D. Gottéredgon* 


Report No. 219 


November, 1976 


leary Gottfredson is now with the American Psychological Association, 
Washington, D.C. 


Published by the Center for Social Organization of Schools, supported. 
in part as a research and development center by funds from the United 
States National Institute of Education, Department of Health, Education 
and Welfare. ‘The opinions expressed in this publication do not 
necessarily reflect the position or policy of .the National Institute 

of Education, and no official endorsement by the Institute should be, 
inferred, 


7 COY SSBC 


i 
©. 


? 


ae 7 
ERIC™ - 


LF To Poise by 0 


Introductory Statement 


The Center for Social Organization of Schools has two primary 
objectives: to develop a scientific knowledge of how'schools affect 
their students, and to use this_knowledge to develop better school 


practices and organization. 


i ; ae ee - . ; 
The Center works through three programs to achieve its objectives, | 


{ 
The Schools and Maturity program is studying the effects of school, 


family, and peer group experiences on the development of attitudes 
consistent with psychosocial maturity, The objectives are to formulate, 
. @8sess, and research important educational: goals other than traditional 
academic ‘achievement. The program has deve loped the Psychosocial 
Maturity (i6iL)" Inventory for the assessment of adolescent™social, 
‘individual, and interpersonal adequacy. The Sétioo! Sega ieaciow pees” 
gram is currently concerned with authority-control structures, task 
structures, reward systems, and peer group processes in schools. [t 

has produced a large scale study of the effects of open schools, 

has developed the Teams-Games-Tournament (TGT) instructional process” 

for teaching various subjects in elementary and secondary schools, and 
has produced a computerized system for school-wide attendance monitoring. 
The School Process and Career Development program is studying transitions 
from high school to postsecondary institutions and the role of schooling 
in the development of career plans and the ac tualivation of labor market 
outcomes. 

This report examines trends in career stability and mid-career 


changes for males and females over a five-year period. 


Qo. ~—| | » 4 
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Abstract 


Age trends in five-year career stability and change were examined in. an 
approximately one-in-a-thousand sample of 21 to 70 year old men and women workers. 
Data on current occupation and occupation five yeate earlier were collected by the 


Census Bureau and reorganized for this study using Holland's oseuparlenad classi- 


fication. Career stability increased with age for both sexes, and age differences. 


persisted even when the analyses were restricted to occupation changers ‘or socio- 
eronomeally mobile WOEKers People initially employed in consistent occupations 
were more stable than. echoed initially employed. in ston tatent occupations. “Some : 
ind: ee mid-career ‘redizection were more common than others. Sigcentlons for | 
industrial and counseling application and implications for ‘vocational theory are 


discussed, 


Career Stability and Redirection in Adulthood _ 


Our knowledge of adult saveen-stanliiey and change is incomplete: or difficult 
to interpret, despite a variety of pioneering efforts (Holland, Sorensen, Clark, 
Nafziger & Blum, 1973; Lipset & Bendix, 1952; Nafziger, Holland, Helms & McPartland, 
1974; Miller & Form, 1947; Parnes, 1954; Wilensky, 1961). Previous work has. 

sampled limited age ranges, used ambiguous occupebeonat classifications, treated all z 
: occupational changes as ‘equivalent events, _ OF. not systematically exandned. age as a. 
a Nardable. Other evidence is anecdotal rey snsons Darrow, Klein, ‘Levinson & NeKee, Oe 
19745 Mills, 1976; Roseibers & Farrell, “Note 1) of hes focuved prinstity. on ‘the: caveat”) 
development of adolescents and youth (Jordaan, 1974). Rarely have developmental a 
gpeculations about adult careers been rigorously investigated (Hall & Mansfield, . 
1975), oe - 
Although the empirical base provides only fragments of evidence, speculation - 
| about adult careers 1s booming (Brim & Abeles, 1975; Havighurst, 1973; Holland & 
~ Gotefredson, in press; Pascal , 1975a; Super, Note 2), The present report attempts 
to provide comprehensive Syatante relating to two of these developmental speculations: 
that typical careers may ‘initially be unstable but become more atable with advancing 
age, and that career stability is fostered by WOE environments that make convergent. 
‘demands or ona worker. | | 
Although previous research using psychological classifications of occupations 
iF implies that adult careers tend to be stable (HolLand et al. “19735 Nafaiger et al, 
4974; Parsons, aD 93 the best evidence relating age to career stability comes from 
. the work of labor economists who organize occupational data in oEnek — te. Be, 
“Sanaa, 1954; Parnes, Adams, Andrisani, Kohen & Neotel, 1975; Byrne, at & paren : 


4967) § These researchers have examined ‘the ‘occupational « or. interfixn mobility of 


workers of different ages and found mobility more common for younger than for 
older workers. Parnes and his seseeienes have suggested that the lower mobility of 
older workers can be partly explained in terms of the increasing job security that 
comes with tenure, coverage by pension plans, job satisfaction and attachment, and 
monetary and labor market considerations. 


In contrast to the work of these labor economists, the goal of the present 


research is to examine the stability of careers by classifying psychologically 


Telated occupations together. Not all occupational shifts are major shifts in Res 


oe kind of. work done or the demands” “made on a person by the job. Holland's 1973) 


occupational classification is uned to provide a structure for distinguishing 


major ‘career. shifts from minor shifts that do not constitute important. a 


redirection. This Sete classifies occupations “itito one of six categories~-realistic, 
investigative, artistic, social, enterprising, and conventional. The details of the 
cTacttPicstioa and its development are given in Holland's (1973) week: 

This report dees employment data for large, nationally representative samples 
of employed adult men and women in an attempt to sna the following questions: 

1. How stable are work histories in terms of the classification? 
2. Are there differences in stability associated with the age of the worker? 


3. Do certain kinds of occupations appear to promote orderly careers while 
others foster instability? 
4, What kinds of mid-career shifts are most common? 


Method 


Civilian employment data were collected by the U.S. Bureau of the Census in 


1970. ‘The sampling unit was. the housing unit, SHCepe for group quarters. identified 


vin advance. where the unit was" the person. Reports of 1970 employment and retro- 


ce reports of 1965 employment 1 were requested for every twentieth sannttae : 
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used in the 1970 version of the Classified Index of Industries and Occupations 


unit using a questionnaire called the 5% questionnaire, The questions apene 
occupation are shown by the U.S. Bureau of the Census (1970, P. 18). . Tofarnueton 
about current occupation included a list of the most important activities or duties 
performed. Only an occupational title was recorded for the retrospective report of 
a person's 1965 activity. This information was subsequent Ly aeded by Census Bureau 


clerks into the 417 detailed occupational categories (three~digit census codes) 


(U.S, Bureau of the eanete, 1971). “Age-specific tabulations were made for workers «i 


aged 21- 70: using ‘tapes Brorised by the Census Bureau. The tapes contained a 


"stratified 1/50 subsample. of all 5% questionnaires (U.S. Burda "of; the census, 1972,° 


“pps 2" 7, “194- 198) and therefore contained a 1/1000 sample” of. the os 


Detailed census codes for occupations were recoded according to Holland ' Ss 


' 


"classification by us:ing the codes provided by Holland 973), or by using Viernstein' s - 


ie (1972, table 4). procedure to obtain a code for titles not listed by Holland. paratind: 


census codes were also Becoted into general equcattonal development (GED) levels 
listed by the U.S. Hjeberemne of Labor (1965). 
When occupation was not enone the Census Bureau used demographic characteristics 


to allocate people to one of the major occupational categories (i.e., professional, 


technical and kindred; clerical; etc.) in the census classification. About 5.6% 


of the men and 6.6% of the women were allocated in this way. The percentage allocated 
within each of the major census groupings ranged from 3.6 to 11.7%--most. being allocated 


in the laborer and service worker categories, All allocated cases were excluded from 


“the analyses because the major census groupings are heterogeneous with respect to 


Holland category. Consequently, tabulations in the present, report are for somewhat a 


°). less. than 1/1000’ of ene popurartene te question: To be included in the population a. 


2S person must heve been ‘enployed in both 1965 aaa 1970. 
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Statistical Considerations 


Tables in this report summarize information about categorical agreement between 
occupations at two points in time using Cohen's (1960) kappa (k) as an index of 
agtéement. This index gives the ratio of observed proportionate agreement beyond 
Ghance:t to possible proportionate agreement beyond chance given the_two marginal 
distributions across the six occupational categories. The maximum value that K 
can take is 1.0. Because the samples are not. simple random samples , the sampling 
var tence. of K estimated using the formula presented Bed Fleiss,. Cohen, and Everitt - Sng! 
(1969) is. Amappropriate. The sampling variance of k could be estimated by using ce 
Monte Carlo eran eee the expense of that procedure is. unwarranted. “Because of . 


i oO. a 54 
‘the generally large sample sizes anc the opportunity to examine ‘trends across sets. _ 


of wedpies, questions of statistical significance of dierersnces are ines inportan' 
ae practical interpretations based on sizes of differences or patterts across, 
samples, For this reason, and pecbune appropriate estimates of varianee ‘are not — 


available, significance levels are not shown in the tables. Even relatively small 


+ 


differences may be statistically sien fice: 


Results 


Age and Career Stability 


Table 1 summarizes the results on five-year career stability for men and women 
engaged dn civilian employment in both 1965 and 1970. People whose aoeupacions: at Co : 
both times were in the same Holland category were considered sie and those whose’ 
occupations were in 1 different categories were considered unstable, Stability. was 
assessed using simple percentage agreenent, alc mecause some agreement occurs merely 
by chance, k was also used. These eeniiite- amply that career. - stability increases 


markédly up to about the middle a0" s, continues to increase at a slower rate up to 


about age 50 or 60, and remains at‘a high level up to age 70, ‘the oldest = group. 


studied. 


Insert Table 1 About Here. 
Workers can have stable careers according to the classification by staying in 
_ the same job, staying in the game occupation (defined by a three-digit census code), 
a ~ by changing from one. gocupation to another in the same classification category, 
Consequently, an important question is whether the categorical stability trends shown 
in Table 1 might be due entirely to the Rendency. for workers . ‘to stay, in the same 
cupation, Indeed, aaniies work (Byrne, 1975; Saben, 1965) demonstrates that: younger 
e workers are ‘more: ‘occupationally-mobile than older workers. In the present samples, the | 


_ Peecen cage, of 21-25 year old workers with the same ‘occupation in 1965 and 1970, was 


| 32. 7 for men and 54.9 for women, For the 61-65 year old workers these values were 

7 77.3 and 78. 2h. To check om the possiblity that occupational stability may account 
eee all of the observed categorical stebility, an’ additional analysis was performed. 
For reasons of economy this analysis used only a subset of the data—-alternate age 

y grea. | 

e Table 2 shows the categurical stability. of workers excluding all workere. who 
were employed in the sama acckpation in 1965 and 1970. The results imply that workers 


who do shift occupations tend to shift to occupations that are in the same category 
a their previous occupation, The «s in this table indicate the degree of greater- 
chan-chanec agreement. The simple nekeuheanes of agreement can be misleading because 
—they reflect in part chance ayn eenent due to the massive base rates for ‘employment 
in the) realistic category for younger men. According to the Ks workers in the -youngest 


age group (21-25 years) who change Bycuuattoue are legs categorically stable than are 


“ che older workers. ; 


A more stringent test of the usefulness of the classification for organizing 
data about careers is shown in Table 3. This table was prepared because there 1a 
an association between the socioeconomic levels of occupations and their categories 
according to the present classification (Gottfredson & Daiger, Note 3), and one could 
argue that the stability observed, even after ue rUCIRE people in the same CEERPETEGMs 
may be entirely due to the inability of workers to change levels of work. Table 3 
excludes data for workers who were aapllayed in occupations at the same GED level in 
1965 and 1970. The «s imply that these occupational changes do tend to be orderly 
according to the classification, although the agreement between earlier and later 
aa occupational caragory is weaker than the agreement shown in Tables] and 2. Tables — 
a7 and 3 show aimilar age patterns. Workers over 30 are more stable than younger. 
| workers. Once. again, the percentages of agreement are misleading because they include 
© ageketient aaeeked merely by- chance given the base rates. | 


a se ae a me be ss 


Insert Table 3 About Here 
The results in Tables 1 to 3 imply that career stability in terms of kind of 

work is greater for older than for younger men and women. Some of this greater~ 
than=chance stability reflects a tendency for people to remain in the same occupation, 
especially older people. Although staying in che same occupation is categorical 
stability, categorical stability is apparent even when only occupation changers 
are examined, §$imilarly, considering only people who changed both decaneedon and 
level of occupation, some tendency to remain in .the same category persists. 

Naturally, possiblé cohort differences may confound these analyses of age trends. 
There is no way to isolate this source of differences in a cross-sectional study, 7 
ee the tables show that the older workers in 1970 had more career stability 


than younger workers in 1970, some of this difference in stability may be due to 


14 


differences in the life experiences or circumstances of the people who grew up at 


different particular time periode. 


Consistency and Career Stabilit: 


According to Holland's (1973) theory, some occupations ate expected to promote 
career Stability and others are expected to promote instability. Specifically, 
consistent occupations--those that make convergent or compatible demands-—are expected 
to promote stability. An sdeupacdon is considered most consistent if the two | 
environmental models the occupation most resembles are adjacent on Holland's (19 73) 
hexagon. Occupations are of intermediate consistency if they resemble environmental 


models that are alternate on the hexagon, and they are of low consistency if they most 


. - resenble models that are opposite each other on the HaKAgOn. People working in 


4 * 
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inconsistent occupations are expected to make more substantial shifts in cceupation 
than people “one in Bonsdeteat occupations. | | 
This ivpathents is examined in TabTe 4 for men and Table 5 for women. These 
tables show the career atebility of workers whose 1965 occupations had two-letter codes 
of high, medium, or low consistency. The columns. headed wg same" show the percentage 
of people in a given group whose 1965 and 1970 occupations wete in the same category, 
The columns headed "% chance" show ‘the- percentage agreement expected in the same 
category based on the marginal distributions of occupations across the pix categories 
in 1965 and 1970. These columns are included ag an interpretive aid because the | 
extremely high base rates in the realistic category for people with inconsistent 
occupations in 1965 (the most frequently occurring inconsistent two-Letter occupational | 


code is RS) made the expected agreement rate very high for these people. The colum 


wheaded "k" shows the ratio of greater-than-chance observed agreement to greater-than- | 


chance possible agreement. For men in each age group, the ks indicate greatest © 
categorical stability for workers with initial jobs of high consistency, and lowest 


categorical stability for men with initial johs of low consistency, Stability for — 


kers wth, ‘oltdat job C4 neiiun ceontistency ds internediate for. each age group. 


stesults. for wonen 2 ginetally conform to the sane pattern as for men, ‘but there are, 


eversals. in the relative size: of . oo hah. and nedium consistency initial occupations 


for the 31535. and SL-35 year old women. neo, 


ee a te ee ee ee ee 


| 


Lisert lables 4 ma 5 About Here. 


“Table. 6 summarizes infornation on. the frequency of shifts among occupational 


tegen des for: workers aged. 41-55. For nen the most frequent shift was fom rete : 


pe inact ay managers.al supe tvisory, or pefsuasive work ad people. | of all shifts 


noved frequently b etween the enterprising aid . torsvent tonal or the realistic | aind ae Y 


comvent Sonal categories 7 amd a snail net shift ie the direction of enterpeiaing 


c cup dows also occurred, 


te 


SS SS ee tm ns ae ee i oe ei Ser 
Insert Table 6 About’ Here ree 
Discrssst on 
oe the present report ‘Prenbeas a description | dey structural terms of the developnent 
f: career stability in aiuIthéod. The results rely on ie most comprehensive occu- 


ational. data. evttdible At, .the-same el: ai results: “have: the- following: ‘imitations t~ 


sectional nature o£ the atuady ¢ ant @ only, lhe gareer stability ge “saci employed 


ER 
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in both 1965 and 970; as - exengred, “Ths ast Umiraticn rears tbat a variety Oe 


additional meanings of novi biey or. stabil. ity’ (rortes, 354) hes rot ex dned. “por ei 


example, | tobiLaty Hite and our Of ‘the 3 abs -o 


inte and out of | the Inter anes 


A e ny Gibeie Stability: 


The. results eit that carteer stability inertases. with age, and are cons iston#: 
wth Sovalostentad specul eee orf Holand and Cott £redson Cin press) - These ‘au thote” 3 : ote 
assume that a worker's career apelons bec: one narrovel Becwuse of the cumulative effects 
of past erperienee and chofces, and beratee of the yay a person's wo history ~ | 
influences Prospective employezs’ cata. Sindlaxly,, he-tiscreasing stabitity * 
with age, ‘comb Jned with dita about age trends 4n job sats ifact dom (Quinn , Staines ’ 
& McCullowgh, 4974), agte es wi th thenreticaL expectations thar serop 4e vit Eid 


[ 
congruent: jobs 2 This exp lamar don. requires ‘the as surmit ton, thaat persanveeuptt ion. 


tae 


“congruence: is ‘greater for oldex people. Iyilence on thts polnt Ls’ ats ‘ackeng “ m oe 
oleae Meck pres oe i a 8 
"although evidence for sangie of ‘youth ieteaugnda i 5 ed nan, 1974). SIBE es 


Ae au 


person-job congruence may ae e with age fox 6 in: the firet ‘fey seats af ter 


‘ . high school ao ** ; 7 4 


j : 


~ Other develognental apecy dat: ions alsa receive suppor te Tables 1 ts 3 previde an 


— 


comprehensive normat dye infomati. ‘on fox assessing the fre quetey of “urate tabLli zed " f 


ss pt PMR tee Ry eee ee Sh a EE etnigg, | ote a ie e tt  einn a el ee ee 


= Or “161 oundexing" careers: in’ Super 'g tems (Super, | ova Bate!” & Gotlein's cS ee Joxtaam » 


* 19743 Super , Note 2), and they 8u:; ggest that subaeantia Las tab Ali ty is} common un tae the ual 


‘Late 30's, bit not thereafter, 


jase” 


_ The preserit results ate clarify ‘some apparent) conde dig resulte From eat Lier 


i 


i 7 . 
ey 23 
12 = 


E 


research. ‘Holland et al. (1973) used data on current occupation and occupation five’ 
years earlier for a says of 757 men, 30 to 39 years” old. The value of « calculated « 


from their. table for this five-year pradiction is .55. _Nafziger et al. (1972, table 


a show cross- tabulations for 1968 by 1965 eceuuatien- “a sir eeyvedr. Interval--according 
aan Holland category for 1369 white: ‘men aged 14 to 24, The value of « calculated 
“| from their table is .39. The present senuite (Table 1) : on increasing stability 
with age provide a background ‘for interpreting these earlier results. Greater deriateny « 
of previous occupation in forecasting the category of later occupation is obtained with 
older people. This. makes sense of the otherwise puzzling k o£ .55 over five years 
“ pbtatned by Holland et al. and the K -6f only .39 obtained. by Nafziger et al. “for a 


a had interval; the explanation 4 is eae the Holland et al. sample was. substantially 


The results sine: provide a context. for integrating iim developmental research 


4 


nee ery tradition. Taken together this encarel) implies that’ vocational... 


oren 


“* behavior becomes more stable with age. ‘This evidence comes from three sources: 


: 
ee 


(a) The ‘retest neh tabi ity of measured, vocational interests is greater for people 
first tested at dtder ages, Campbell (1971) shows median 11-to~20 year retest 
“reliabilities rising from .64 for quataet testings at age 17 to 18 to .80 for aiitetet 
testings at” age 26 and over. (b) Predictions of subsequent occupational category 
using categorized expressed choice is more efficient for older than For younger 
; people (McLaughl in & Tiedeman, 1974). And (e) The categorical stability of occu- 
_.patdonal. transitions is greater for older workers, according to the present results, 
The results have several implications for sveluatitde Holland 's occupational 
classification. Earlier work has shown that the occupations ina man's. work history 
tend to - orderly in terms of the classification’ (Holland et ce 1973; Nafniger 


et al., 1974; Pathons 1971). The present See extenda this earlier work by 


hee de 


eee te, oo aR 
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ne that: (a) the classification organizes the work histories of older pedpie 
- more efficiently than those of young pecp Sle; () the classification applies to both. 
women and men j (c) the classification appears sensitive to developnental trends; 
““(d) the ‘classification works even when ‘only Occupation ‘changers. and Level hangers 


are included in the analyses. In short, reservations (0sipow, 1973; Super, Note 2; 


<Walsh, 1973) about the classification's applicability to adult men and women and to - - 


' developmental problems are no longer appropriate. 


Mid-Career Shift 


Some results on category changes may add to an understanding of mid-career 
shifts. Information about the nature of these shifts is important because the 


evidence now available is largely anecdotal (Pascal, 1975b). One Teason For the. 


& | lack of data is the lack of a definition of a career shift (Pascal, 1975b) . Pascal 
“and the authors he reviews recognize that a progression from typist: to secretary, 


for example, does not constitute redirection, but at the same time they canmnot say 


ey to define redirection in kind of work. The. categories and their relations on the 
en provide a technique for assessing degrees of redirection, Nevertheless, the 
definition of redirection provided by the. eldest bation does not cover all. aspects of 
redirection, For example, some of the ane eee discussed by Pascal, @.@, Laboratory 

' technician to chyetoten; are large ahadewe in level rather than shifts in kind of work. 
Similarly , some changes to new occupations at the same lavel and in the same caterory 

“present definition dose not. sonataae these sebaieee redirection because the occupations 
are repres sentatives of the same kind and lével and are therefore expected to present 

new enyivennangs similar to the past environments of workers who make these shifts, 


7 At the same time, this kind of shift is expected to be rare. 


16 
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“with assurance what does, In contrast, Holland's classification provides a systematic ~ 


(e.g. a aol Sen Lieies bias earcies Surgeon) may require extensive retraining. ‘lhe 


What does the evidence on nid- life career _ change imply? First, not only did. 


“about 19h of the men ia about 70% of the women aged 41 to 55 have the same occupation 
\ 


e vain 1965 as da. 1970, but among those who changed eecupatton almost 60% ‘remained in the. 


coe category. of work... Nevertheless,. category abifting. -did- occur: -for-about- Ble -L4%-~ gee 


(Table 1). The relative. £requency of shifts from Tealistic to enterprising work” among, men 
is’ interesting because this kind of shift in terms of Holland's hexagonal model. is 


es large shift in the nature of the work done and the demands made on the ieee: ‘he 

“shifts a most common among MORGo--axdhangss between the enterprising and conventional, 
and the realistic and conventional categories~~are relatively since shifts according 
to the hexagonal ‘model. 

‘The frequency of men changing from realistic to enterprising work is iitaceatiag 
det eis because of its psychological magnitude according to Holland's classification, 
but also because case studies on mid-career crises (people having major difficulties © 
> adjusting in mid-life) sin often be reinterpreted in terms of the classification. 
The two case studies prasented by Rosenberg and Farrell (Note 1) are axeeplen of 
dd €fdoulty in making realistic to enterprising ahittn: In addition, both men in the 


case studies appear to have histories of poor interpersonal skills--skills that are 


required for enterprising work. 


In the case of women, the relative infrequency of major shifts--shifts to 
categories of work digtant on the hexagon--suggeasts that mid-life redirection problems 
for women may involve other kinds of difficulty. The few examples given by Pascal 


s (1975b) appear consistant with the speculation that mid-career problems for women 


"more often focus on entry into the workforce after a change in life circumstances-- 


eB women going to work after the death of a 1 husband or after the children have 
left home. 

If these interpratakions are correct, one implication for attempting to 
facilitate people's vocational adjustment would he to help men who are shifting 


from realistic to enterprising wore to doveror greater interpersonni okie. These 


ERIC 


‘ gkills are relatively unimportant for realistic work but are — fuboreant for 
o rectisine work, Or, it may be appropriate to help men adjust to their lack of 
oan interpersonal skills by cheasinpwppnopradte alternative work... The few nen expe=- 
riencing mid-career redirection (Table 1) are often making waior shifts in the kind 
“ of work they do {Table 6). | 
For women, a more straightforward attempt at person-job catching aay be — 
appropriate. Because women do not appear to make majox career shifts very oftias- 
and because we _— that they sometimes have special problems related to entry int? 
the labor market at an advanced age, women at midlife may more often be facing tasks 
similar to those of Super's establishment stage--settling down in an occupation~- 
or even the tasks of the late sisleteeney see ota out their vocational choicds 
to learn srestias their choices are satisfactory, 
Because women's careers show even greater categorical stability than men's, 
te tg plausible that some of this greater stability is due to a narrower range of. 
"career options for women. tn other words, once a woman enters a category of work 
“there nig he more obstacles to change than there are for men,. Alternatively, men 
ne may seek redirection more often than women. Unfortunately, the present data do not 
_ allow an examination of these possibilities, 


“Consistency and Stability 


The categorical stability found for workers whose initial jobs were more consistent . 
supports a hypothesis derived from Holland’ s theory--occupations that make divergent 
demands and provide divergent rewards aoe eepeuted to promote instability. The | 
(1968) Found that students' personal, consistency (based on Vocational Preference 
Inventory codes) solenaien the prediction of vocational choice--consistent male soilless 
students were more predictable, In a study limited to investigative types, O'Neil 
(1975) found that college siymenie who resenbled the liranengaetys type, according to 


r 


their Self-Directed Search profiles, ‘more often expressed investigative preferences | 


a i 


ps a eet Te 


four years theed if their ‘profiles were consistent ‘rather ‘than inconsistent. Asoo 


: a Pare of a larger. study, Holland et ai, 973) studied men See first full-time jobs ie 


were in the realistic category and found that men with consistent occupational codes ~ 


were more likely to be employed in realistic work five ‘and ten years ‘later. Nafeiger a 


a odes ee Sos et etiam mts as 


pt. weet ertitet a a 


on et ‘al. “Ga7ky ‘also. “found that ‘consistency of earlier qoba-4 was related to. categorical 
stabiitey for white men, but not black men. And Gottfredson and HApstedn (1975) 
found that parolees who claimed occupations that were inconsistent had» nore job . 

| instability than did those with consistent occupations. ‘The peenene-ceusecsh extends...” 

» these findings es Wones a well as men, to a broad ive: Senge of workers, and to all , 
three levels of consistency. In addition, the present report uses a more c appropriate 
‘ind ex of agreement than did the earler studies in which the degree of seeeeuent 


observed was confounded by the degree of agreement axpece ee simply by chance. The 


o results provide strong support for ine construct of consistency: “ 
‘Taken together, the eke about occupational consistency now tnpiies, gome . 
a potential industrial and eiaoadant applications. Because inconsistent occupations 
| “appear to promote instability, one soe ies would Be to redesign jobs where turn : 
nos or dissatisfaction is a secnien to try to, make the jobs more consistent. — 
Similarly, the histories of people with apparent néor work adjustment could be 
examined to determine if they have held a succession of inconsistent jobs. These 


- people may show greater stability if employed in consistent occupations. 
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_ fable. 1 


‘Agreement of 1965 and 1970 Occupational Category 


for Employed Civilians 


66-70 91.22.84 781. 90.9 BB 353 . 


Table 2 . 


Categorical Agreement oF: Oceupations of "Employed Civilians 
oem Whose - 1970. Occupation Digfered: ‘froin thei 1965" 


Occupation 


22 
Table 3 


Categorical Stability of Employed Civilians Who Changed 


General Educational Development Level of Occupation 


‘Between 1965 and 1970 


Table 7 


Five-Year Categorical Stability of Men Whose Initial Jobs Were 


of Low, Medium, or High Consistency 


ee A ES 


f Consistency : . 
Low . | . Medium < High ee ,*% 
Age . a 


same chance x 2 % same % chance , 12 - % same chance x ei 


Table 5 


Five-Year Categorical Stability of Women Whose Initial Jobs Were 


of Low, Medium, or High Consistency 


Low Medium High 


Age ee ee eer eee! ee cee ere: 
Group % same %chance « 4 same %chance « 2. 4 same % chance x 7m. . 
21-25 | akg LB 19.156 83.0 65.6 50.513 69.8 Sh 156 500 
p35 76.9 M89 55143 86.2 3.0 76 SMGS=StC(Ct«i WWD 15 Soh 
kus 80.7 49.8 62 ig? 89.0 5° .81 658 (865 26.8 96, 
| 2 207 «9323 BG G52 BH GLI 34040 


slss5 85.5 ATS 
61-65 | 80.5 46,6: .63 128 g2.e 36,4  .87 345 90.9 \ 25.9 .88 48h 


LT 


goes 


Table 6 


Category of 1970 Occupation by Category of Occupation 


Five Years Earlier for Workers Aged 41-55 in 1970 


Occupation 


5 Yre. Earlier R 


Realistic (R) 


104 


1819 


80 


88 


7009 9 55 317 TT . 7572 
m- (8.2) (47) (4.3) (24.8) (6.0) 
Investigative (Z) 57 = 699 4 33 49 6 5 BRT 
(4.5) =~ (43) (2.0) (3.8) (4) 
‘Artistic (A). a: be aga ae Pee agg % 
a “ (.5) (.3) == (.1) (41.1) -(.2) fata 
"Social (8) 37° = 8 2] 600. 37 ar Te 
A (2.9) (1.4) (.6) = (2.9) (1.3) wet 
Enterprising (E) 180 28. 12: «32-«1882. «58 al92 
mot (1h.2) (2.2) (69). (2.5) (B.S) ro 
Conventional (C) 56 12 ho 100i BOSC«;s«CéGA‘G 
(Kok) = (69) (03) (8) (402) oe 
Total 7315 865 188 711 2352 639 419100 
Women a, | 
Realistic 1668 5 i 51 (121 190 
Investigative 1 62 oO , 5 2 T aii 
-_ (.2) -- (.0).3 (.8) (43) ,..(1.0) 
Artistic 0 3 4h 2 
, (.0) (.2). = (.3) _(.8) (.3) E 
Social 32 6 8. 1072... 15 ye. 1175 
. (4.8) (49) (2.2) = (2,2) (663) 
Enterprising 30 oO fe) 20 086286 46 382 
_ Conventional 88 ae 3. 38 75 1977 . e187 
(23.2) (69) = Cob) (5.7) (2.8): sie 
Total a195 


‘Note. 


. made each, transition, 


‘Parentheses show percentages « of. all “category changera who 
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Appendix A 
Detailed Tabulations for Occupation Changers 


These tables form the basis for ‘the text tables that summarize 
the categorical stability and change of workers who changed their 
occupations between 1965 and 1970. They provide normateive data on 
the relative frequency of categorical shifts of different kinds 


for people of different ages. 


‘Investigative (I) | 11 3 
“Artistic (A) 4 
Social (s). ae: 
"Enterprising .(#) 40. 5 
6 


“Conventional (Cc) 42 


Realistic , 73 


Investigative . 0 
2 


ce Note. This table includes only those workers whose 3-digit 


| Table A-1 


Category of 1970 Occupation by Category of 1965 Occupation 
for Men and Women with Different Occupations at the ‘wo 


> 


Times: Workers Aged 21-25 in 1970 


Occupation ee —e pitches label ae = 
in 1965 R I A s E Cc Total 


Realistic (R) 761 49 


Total - g85 «67 


Artistic 
Social 21 


Enterprising 3 


Conventional 36 9. 39 38 . 221 350. 
Total 135 a7 10 87... .62-°:.331. .642 


census code for their 1970 occupation differed from the code for 
their 1965 occupation. Underlining shows frequencies in ‘the 


same category at. both times. 78 


762.2% agreement, kK = .116, p< ,001, est. Var(k)’ = '.000374. 
“P49. 5% agreement, « =. «206, p < .001, ast, Var(k) = 000721. — 


ay 


oo Artistic (A) 
~ Social (Ss) 


’ Table A-2 


Category of 1970 Occupation by Category of 1965 Occupation 


for Men and Women with Different Occupations at the Two 


Times: Workers Aged 31-35 in 1970 . 


Occupation 


in 1965 


Realistic (R) 


‘Investigative © (I) 


Enterprising (E) 
Conventional (c) 
Total 


Realistic ° 89 ie) 
Investigative 1 2 
Artistic 1 0 
‘Social 11 2 
Enterprising 3 (a) 
Conventional ‘36 3 


Total 141 7 8 101: 38 ie 487 


Note. “this eatie, includes ‘only. those workers whose 3-digit 


' -@ensus code fox their 1970" occupation differed from ‘the code for 
| their 1965 occupation, Underlining ‘shows frequencies in. the ._ 
same category at. both Te 7 7 ; OS uP ge 
356.8% agreement, K = 303, p <..0 001, est. Var(k) = .000305.. 
56.7% agreement, K = .379, p< -001, est: var (k) = -000962. 


ee a 


Table A-3 


Category of 1970 Occupation by Category of 1965 Occupation 
for Men and Women with Different Occupations at the Two 


Times: Workers Aged 41-45 in 1970 


arate 1970 Occupation 
Occupation on inks enema 


in 1965 R Ir A s E Cc Total 


Realistic (R) 


7 
; Investigative (I) 21 18 2 
2g Metatie Oh ee Ss 8 3. 
-Soctal (8) AG. 8 
Enterprising (BE) 69 11 4 
Conventional (C) - 13° 6 4 

© total 609 86 ~=—-26 


Realistic 32 
Investigative 
Artistic 
Social 15 
Enterprising 7 


Conventional ~ 31 


| ow oO ww oO ]/O RB 


Total — 186 


Note. This table includes only those workers whose 3-digit. 
~~~». Cansus~-code..for.their..1970..occupation. differed from the code for 
“their 1965 occupation. Underlining shows frequencies in the _ oe 


‘game category-at both ‘times. - 


256.6% agreement, K = ,310, p< 001, est. var (Kk). =),000410.. 
.000768.. 


58.4% agreement, K = 403, p<. .001,. est. Var(k) . ‘ 
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Table A-4 


Category of 1970 Occupation by Category of 1965 Occupation 


' for Men and Women with Different Occupations at the Two 
Times: Workers Aged 51-55 in 1970 _ 


Occupation 


Realistic UR). 417 | 34 


ag igo 
Investigative (I) 15 8 1 2 10 
~ Artistic tA) a 2 36°: oie Pee ade 
“social - (sy a, : = . a ae 7 att ; 9 
1 eee teins (E). 57 7. a HB. sda) : 
"Conventional (c) 15 2° o-. 259 : ee 
Sipe TS ogg ggg ag SS x90 
women”. 
Realistic 102 i 0 15 19. 28 ~ 265 
Investigative. fe) 1 ) 0 o 2 
Artistic 0 1° 9 0 2-0 3 
Social . ww 4 46 5 17 82 
Enterprising 6 0) fe) 7 16 19° 48 
Conventional 32 2 0 16 902° 121 191 
Total 149 6 a 85 62 les 491 


“Hote. This table. includes only | those \ workers whose 36 saigit 


census code | for. their J 1970 < ee 


their ‘A965 occupation. Uaderlining. shows. ‘frequencies in the 


-. Same category at both times. 


ai 60.8% agreement, & = 306, BP < -001,. ect recat iealinas 
Psg.2% agreement, Ka 412, Bp ‘6 < 001, est “Var (k 914. 
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Table A-5 


Category of 1970 Occupation by Category of 1965 Occupation 


for Men and Women with Different Occupations at the Two 


“Times : Workers Aged 61765 in 1970 


Occupation 


in 1965 


1970 /Ocoupation 


Realistic (R) 219 


Investigative (I). 14 


artistic (A) 1 
~~ Social (s) os Ll - 
i Enterprising (EB) 30° 


Conventional 4a). 8 


Total 283 


Realistic 
Investigative 


Artistic 


Enterprising 
Conventional 


Total 


45 

L 

O 

‘Social — 12 
; 

6 

67 


w O F-N [OF (Oo O | 
Ww @ |N. FH Oo 


: census code for - their 1970 ‘occupation differed | from “the code for 


their 1965 Sided ast 


960. 4% agreement, « : 


Gee ue 
°54.1% agreement, K = 


Underlining shows. ‘frequencies: in the aa 


= 287, ‘Bs < aed =" .001154, Fae : 


est. Var (ik) = .001989, 


